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Part A
Data of the Institution
1. Name of the Institution DR SI VANTHI ADI TANAR COLLEGE OF
EDUCATI ON
Name of the head of the Institution Dr. P. SWAMYDHAS
Designation Pri nci pal
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04639242181
Mobile no. 9486381123

Registered Email

sacet eacher @nuai | . com

Alternate Email

drsace@ei . edu.in

Address Dr, SIVANTH ADI TANAR COLLEGE OF
EDUCATI ON, Tl RUCHENDUR- 628215

City/Town THOOTHUKUDI DI STRI CT

State/UT Tam | Nadu

Pincode 628215




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

M. D. JEYASEELAN SELVAKUVAR

Phone no/Alternate Phone no.

04639220577

Mobile no.

9894572724

Registered Email

seel annazaret h@mnai | . com

Alternate Email

sacet eacher @nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. dr sacedn. conf wp- cont ent /

upl oads/ 2022/ 11/ 1 QAC 2015- 2016. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

htt ps://ww. dr sacedn. com!

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEBIER I Period From Period To
2 B+ 2.74 2016 16- Sep- 2016 16- Sep- 2021
6. Date of Establishment of IQAC 27- Aug- 2008

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

IQAC

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

| QAC MEETI NG

23- Sep- 2016
1

16



https://www.drsacedn.com/wp-content/uploads/2022/11/IQAC_2015-2016.pdf
https://www.drsacedn.com/wp-content/uploads/2022/11/IQAC_2015-2016.pdf
https://www.drsacedn.com/

SUBM SSI ON OF AQAR TO 07- Apr-2017 0
NAAC 1
Curricul um Feedback by 24- Feb- 2017 100
St udent s 1
Staff Eval uation by 17- Mar - 2017 100
St udent s 1
Academ ¢ and 12- May- 2017 0
Admi nistrative Audit 1
(AAA)
Academ ¢ and 17- Aug- 2017 0
Admi nistrative Audit 1
(AAA)
| QAC MEETI NG 02- Dec- 2016 16

1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with
duration

Amount

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Organi zed Wrl d Cancer
2017.

Day awar eness programme was conducted on 03rd February



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/21892_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/21892_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/21892_Minutes.pdf

Orientation on revised TNTEU syl | abus for

Staff held on 09th Septenber, 2016.

SPSS training progranme for

M Ed. Schol ars held on 0lst

March, 2017.

Publ i shed | QAC Newsl etters for

a academ c year.

Conducted Entry (Oral
trai nees.

test) and Exit behavi our

(Witten test) for the student

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To organi ze orientation programe for
i mprovi ng English communicative ability
anong all the student trainees.

I mpl enent ed.

To organi ze a training progranme on
Active Learning Methodol ogy as the
faculty devel opnent progranme.

Trai ni ng progranme hel d.

experinments concerning the syllabus
frequently in the Conmputer and Science
| aboratori es.

To conduct SPSS training progranme for |Conducted

M Ed. scholars to orient themwth

research capabilities.

To conduct varies activities and I npl enment ed.

To organi ze Students’ Union Council and
to conduct training programe for the
menbers to orient themwth the

| eadership skills.

I mpl enment ed.

To make use of Learning Managenent I n process.
System Website and Social nedia for
Students’ | nformation Managenent
System
To conduct training programe for Conduct ed
student trainees on Financial Planning
for Young Investors.
View File
14. Whether AQAR was placed before statutory Yes

body ?

Name of Statutory Body

Meeting Date

Col l ege Committee

16- Mar - 2017



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/21892_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/21892_Quality.xlsx

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

Yes

Date of Visit 12- Aug- 2016
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2017

Date of Submission 03- May- 2017
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Students Infornmation Systemis

mai ntained in the adm nistrative
office. It consists of students’
personal details nanely, Date of Birth,
Gender, emmil, Voter’'s |ID, Aadhaar
Nunber, Bl ood G oup, Conmunity,
Rel i gi on, Caste, Nationality, Mbther
tongue, Marital Status, Details of
differently abled if any and his /her
achi evenents in X X1 and UG Degree
programre, hi ghest degree, his/ her

fam ly details such as father’s nane,
not her’ s nane, father’s occupation,

not her’ s occupation, fanmly incone and
finally his/her involvenment in
extracurricular and cocurricul ar
activities. Everyday Student’s
attendance is taken at 9.30 am by
manual | y. Parents woul d be intimated
about the absence of their wards in
case of absence to the college and this
woul d hel p to nmaintain regular
attendance in the college. Students’
dat abase i s naintained by the

coordi nator of Placement Cell in which
Student’ s nane, nobile nunber, current
position of the students and their

achi evements in conpetitive

exam nations are recorded. Also, the
details of fornmer students including
their current occupation and pl aces of
resi dences are documented. Bionetric
attendance systemis available for
students and staff. Wile entering and
| eaving the coll ege, every student and
staff nust register their thunb

i npression in the bionmetric system so
that the nane, tinme of entry and exit




i's recorded.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The col |l ege concerns effective delivery of curriculumas the nost vita
curricul ar aspect. The college follows the curriculum prescribed by the
Tam | nadu Teachers Education University, Chennai, through its Boards of
Studies. The curriculumdelivery initiatives were effectively carried out by
the Academic Committee of the institution. The well planned curriculumdelivery
and docunentation is explained below 01. Academi c cal endar ¢ The Col | ege
constitutes Academi c Conmmittee under the head of the Principal to prepare the
Acadeni c Cal endar. ¢« The college follows the Acadenic cal endar prepared by the
College following the directions of the Tami | nadu Teachers Educati on
Uni versity, Chennai and executes it rigorously. ¢ The Head of the Institution
deci des the distribution of workload, subjects to be handl ed, Activities to be
undertaken during the entire course and to review the conpleted syll abus after
conducting Staff Meeting. ¢ The Principal nonitors the effective inplenentation
of the Calendar through formal neetings with faculty nenbers and if necessary
i nformal discussions with faculty. 02. Tine- Table Conmittee ¢ The coll ege
constitutes the Tine Table commttee under the head of the Principal to prepare
the tinme table. « The Tinme Tables are di splayed on the Notice Board. ¢ The
syl labus link of University is also provided to the students in the Coll ege
Website. 03. Teaching Plan ¢ Teaching plan is prepared by every faculty nmenber
at the beginning of the acadenmic year. « Periodic assessnent of Curricul um
delivery is conducted by I1QAC. « The faculty engages extra theory classes and
Practical classes as and when necessary and nmaintains their records. 04.
Laboratories ¢ There is optinumutilization of well-equi pped | aboratories for
curriculumdelivery of theory and practical. ¢ The students naintain record
not e books of the activities carried out duly signed by the concerned faculty.
05. Teaching Aids ¢ The faculty uses charts, nmaps, nodels and speci nmens al ong
with chal k and board. ¢ Methods |ike sem nar, group discussion, quiz, case
study for effective delivery of curriculum « Guest |ectures, Expert |ectures
and gui dance are engaged. ¢ Internet, Conputer, LCD projectors and other Audio-
visual aids are utilized on regular basis. 06. College Library o The Col | ege
Library facilitates the students to access to | atest books available in
concerned subjects and topics. ¢ The books are issued to the students on token
basis. ¢ The record of the sane is naintained in the College Library and |Issue
regi ster nmaintained. 07. Teacher support ¢ The coll ege encourages the faculty
to participate in Oientation and Refresher courses to update their know edge
of subject. o The college takes initiative and encourages staff to attend
wor kshops organi zed by the University for effectively inparting curriculum -
New recruits are given orientation regarding Curriculum and teaching nethods.
08. Feedback ¢ The college collects the feedback fromthe faculty, students,
alumi, enployers and Practice teaching schools. ¢ The collected feedback is
anal yzed using different paraneters and the performance of the students,
faculty and institution is assessed. ¢ Formative assessment is done to assess
the continual growth of students in academ cs.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development

urship




Vi vekananda Vi vekananda

Thought Thought

14/ 11/ 2016 1

Enpl oyabi | 21st
ity century
skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
30

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Orientation in English 29/ 08/ 2016 90
G amar
Creative Crafts 18/ 10/ 2016 188
Yoga, Education and 27/ 09/ 2016 90
Trai ni ng
Gui dance and 19/ 01/ 2017 105
Councel I'i ng
Conput er Training on 03/ 11/ 2016 188
Basic Skills
Life Skills Training 19/ 08/ 2016 90

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BEd Educati on 188
VEd Educati on 15
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/21892_Value_added_courses_1665463476.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/21892_Projects_undertaken_1665463641.xlsx

Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The curriculum feedback is received fromall the students orally by assenbling
all the students in one place along with the staff nmenbers and Principal. The
feedback is received for curriculum of each and every course and the concerned
staff nmenbers may interact with themto explain their doubt regarding syllabus
and it is recorded and nmmintained by the 1QAC Cell. Along with the syl abus,
the general feedback on the acadenic and non- academ c activities of the
col | eges woul d be discussed and it would be considered in the discussion during
staff council neeting and in academ c council. The programre eval uation per
academ ¢ year woul d be done in which the students are asked to evaluate the
programres offered by the college using a questionnaire with five point scale
and anal ysed. Based on their evaluation some of the programes are strengthened

and sone of them are dropped. The curriculum feedback is received fromall the
faculty menbers. Each one may express the changes they want to have in the
subj ect they are handling and that woul d be considered in the Staff council and

Academ ¢ Council. Each and every activity conducted in our college would be
evaluated in the staff nmeeting. Also the staff in- charge of the activity may
share the difficulties they faced and the support rendered by the prospective
teachers for the programme. By this discussion, the new innovative activities
may be introduced or the programme which is not suitable for the students would

be i gnored.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Educati on 100 126 90
VEd Educati on 50 10 4
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 90 4 16 8 23

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
23 23 53 2 0 6



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/21892_Demand_ratio_1665479546.xlsx

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students Mentoring System Yes. The Students mentoring system is provided in our college in the name of tutor
ward system in which all the staff members are allotted six to seven students from each year. Atleast thrice in a
year there would be a formal meeting of tutor ward in the working hour itself in which the general guidance for all
would be given and if they have any personal or financial problems they can meet the tutor any time in the
college. A tutor ward notebook is maintained for each student separately in which the complete detail of the
student such as family background, future plan, academic profile, achievement in the college, positive
encouragement by teachers, mentors are entered. Based on the family background of the students the tutor may
provide the academic assistance to the needy. The mark statement would be distributed to the students along
with their parents through the tutor in which the tutor may interact with the parents so that there may be smooth
relationship between them which helps them to mould the behaviour of the students. The following are the
benefits of the tutor ward system. ¢« The students may feel happy as they had mentor to listen their problems ¢
They may get academic as well as personal guidance from the tutor. ¢ It helps them to adjust with the
classmates and the rules and regulations of the college « It helps to know the expectations of the college from
the tutor. « It develops cordial relationship among the students, parents and teachers.

Number of students enrolled in the
institution

94 23 1: 4

Number of fulltime teachers Mentor : Mentee Ratio

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

26

23

2

0

5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers

receiving awards from

Designation Name of the award,

fellowship, received from

state level, national level,
international level

Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BEd BED I 19/ 05/ 2016 03/ 09/ 2017

BEd BED Il 19/ 05/ 2016 17/ 08/ 2017

VEd VED I 13/ 06/ 2016 03/ 09/ 2017

VEd VED [l 19/ 05/ 2016 03/ 09/ 2017

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/21892_ict_tools_1665479725.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/21892_e_resource_1665479732.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/21892_Evaluation_1665480207.xlsx

Continuous Internal Evaluation As an affiliated institution of Tam | Nadu
Teachers Education University, Chennai, evaluation norns of the university are
foll owed. The university has adopted major reformin evaluation fromthe
academ ¢ year 2016-17 and the Coll ege has adopted the sane. The coll ege has
adopted a nethod of assessing the academ c perfornmance of the students on a
conti nuous basis. Continuous assessnment in theory subjects: The B. Ed. programre
wi || consist of Theory courses in “Perspectives in Education” and “Curricul um
and Pedagogi ¢ Studies” along with “Engagenent with the Field”
conponent. ¢ As per the TNTEU regul ati ons, “Enhancing Professional Capacities”
EPCl, EPC2 EPC3 are eval uated by Continuous Internal Assessment. Students have

to undertake “Tasks and Assignnents” in each course given in the syllabus.
The First year B.Ed. course Consist of 3-ful

courses. ¢ The Second year B.Ed.
3-hal f theory courses. -

as practi cal

theory courses and 4-half theory
course consists of 2-full theory courses and
The allotnent of marks for full course is 100. O
which 70 marks is allotted for witten exam nation and 30 narks is allotted for
Tasks and assignnments. ¢ The allotnent of marks for hal f-course is 50. O which
35 marks is allotted for witten examination and 15 nmarks is allotted for Tasks
and assignnents. ¢ Half-yearly Exam nation and two nodel
conducted for continuous assessnent. The better
exam nations is considered. -
assi gnnents and sem nars will
year and Second year

exam nations will be
performance in either of the
The sumtotal of marks of the internal exans,
be considered for internal marks. ¢ For First

M Ed. Course the allotnment of marks for each theory paper
is 100. O which 70 marks is allotted for witten exam nation and 30 narks is

allotted for internal assessnment. The internal assessnment includes class test,
assi gnnents, and sem nars which conprise a total of 30 nmarks.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

Acadeni ¢ cal endar Academnic cal endar plays a vita
functioning of the Coll ege.
Educati on University,

role for the successful
Qur College is affiliated to Tam | Nadu Teachers

and prepares the acadenic cal endar at the outset
every year academ c year following the directions of the University. The

academ c cal endar enable the institution to function successfully by carrying
out the teaching learning activities, internal assessnents, club activities,
functioning of conmittees and other co-curricular activities. The acadenic
cal endar thus prepared adhering the normof the University is issued to all the
faculty and students for snooth functioning of the college. The scholastic and
non-schol astic activities of the college are carried out by the faculty nenbers

with strict adherence of the norns of the University. Conpletion of syllabus,
conducting internal assessnents, observing various occasi ona
i mportance, celebration of festivals,

Chennai

days of national

nmeetings of various clubs and conmittees
etc are done with the adherence of the academ c cal endar of the coll ege.

Faculty menbers are instructed to follow the University norns for preparing and

conducting class test and nodel exam nation for the students. Faculty nenbers
are guided to prepare question bank of their concerned theory courses and

discuss it with the students after conmpletion of the syllabus. Students are

brought to the notice in regard to holiday is being circul ated anong the
faculty menbers, support staff and students well

regardi ng canp activities, skil

M ni teachi ng,

in advance. |nformation

training practices |ike Mcro-teaching and

varied conpetitions etc will be well informed to the students by
t he academ c cal endar.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

ht t ps: // www. dr sacedn. coml wp- cont ent / upl oads/ 2022/ 10/ Pr ogr amme- Lear ni ng- Qut cones-
Cour se- Lear ni ng- Qut cones. pdf



https://www.drsacedn.com/wp-content/uploads/2022/10/Programme-Learning-Outcomes-Course-Learning-Outcomes.pdf
https://www.drsacedn.com/wp-content/uploads/2022/10/Programme-Learning-Outcomes-Course-Learning-Outcomes.pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BED | YEAR BEd EDUCATI ON 90 90 100
BED I | BEd EDUCATI ON 98 98 100
YEAR
MED | YEAR VEd EDUCATI ON 4 4 100
MED | | VEd EDUCATI ON 11 11 100
YEAR
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps://wwv. dr sacedn. coml wp- cont ent / upl oads/ 2022/ 10/ St udent - Sati sf acti on-
Survey-2016-2017. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Worl d Cancer Day | QAC 03/ 02/ 2017
Awar eness Progr ame
Fi nanci al Pl anning for | QAC 04/ 02/ 2017
Young | nvestors Progranme

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/21892_Pass_percentage_1665480550.xlsx
https://www.drsacedn.com/wp-content/uploads/2022/10/Student-Satisfaction-Survey-2016-2017.pdf
https://www.drsacedn.com/wp-content/uploads/2022/10/Student-Satisfaction-Survey-2016-2017.pdf

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Educat i on 6 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Educat i on 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Sem 1 5 0 5
nar s/ Wor kshops
Present ed 1 3 0
paper s
Resour ce 0 2 0
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/21892_journals_notified_on_UGC_1665482417.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/21892_Books_and_Chapters_1665482495.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/21892_Faculty_participation_1665483203.xlsx

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Gas Safety Bharat Gas Agency 1 204
Denonstrati on
Awar eness on YRC 1 204
Leprosy Progranme
Al DS Awar eness RRC 1 204
Pr ogr amme

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

agency

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Duration

Nature of activity Participant Source of financial support

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nt ernship | nt ensi ve 26 school s 07/ 09/ 2016 31/01/ 2017 98
Teachi ng
Practice
Field Field 5 School s 14/ 11/ 2016 26/ 11/ 2016 3
Visit Visit in
School s
Field Field 3 Col | ege 03/ 02/ 2017 23/ 02/ 2017 11
Visit visit in of Teacher
Teacher Educati on
Educati on



https://assessmentonline.naac.gov.in/public/Postacc/Extension/21892_Extension_1665483866.xlsx

Col | ege
| nnovati ve | nnovati ve 3 School s 21/ 11/ 2016 26/ 11/ 2016 90
School Visit |School Visit
and Heal t hy
Practices
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

2786380 1683460

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting

Val ue of the equi pnment purchased Newl y Added

during the year (rs. in |akhs)

Nunber of inportant equi pnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ARCKYA LI B SOFT Ful |y 16. 8 2016

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type

Text 295 9853 0 0 295 9853
Books



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/21892_Linkages_1665485623.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/21892_augmentation_details_1665488860.xlsx

9350 1516902 203 134459 9553 1651361
Ref erence
Books
e- Books 359 0 0 0 359 0
e- 35 0 0 0 35 0
Journal s
Di gital 0 0 1 16500 1 16500
Dat abase
CD & 42 500 0 0 42 500
Vi deo
O hers(s 42 14128 0 0 42 14128
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

K. Soundar a

Lear ni ng

Adrol T

17/ 06/ 2016

Pandi yan Managenment System |Technol ogi es
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 49 36 36 0 0 5 50 0
g
Added 4 2 2 0 0 1 0 0
Tot al 53 38 38 0 0 6 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

2561050

1979758

680000

316517



https://assessmentonline.naac.gov.in/public/Postacc/Library/21892_Library_1665489672.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/21892_e-content_by_teachers_1665489793.xlsx

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

Dr. Sivanthi Aditanar College of Education has a set of established
procedures and policies for naintaining and utilizing physical, acadenic and
support facilities - laboratory, library, sports conplex, conputers,
classroons, etc. Physical Facilities The faculty and staff of the Coll ege
headed by the Principal |ooks after the devel opment, maintenance and
utilization of the College physical facilities. W have adequate infrastructure
of classroons, |aboratories, library, sports conplex etc. The infrastructure of
the College is being utilized for curricular, co-curricular and extracurricul ar
activities. For maintenance of a clean canpus environnment, cleaning of al
roons, corridors, toilets, conmpound, etc on regular basis. Skilled workers are
hired for repair works relating to buildings, furniture, etc. |I. Laboratories
We have the followi ng six |aboratories in the Coll ege. The | aboratory
equi prent s, speci nens, and other necessary chem cals are purchased by the
office as per the requirenents of the teaching departnents of the college. The
respective departnent faculty are responsible for maintenance and functi oning
of the laboratories and are used as part of the under graduate progranme. i.
Physi cal Science Laboratory ii. Biological Science Laboratory iii. Technol ogy
Laboratory iv. Psychol ogy Laboratory v. Conputer Laboratory Il. Library The
College library is conmputerized with the help of LIBSOFT software and provided
with internet and photocopier facilities. The College library is also provided
with DELNET facility. The library commttee of the College headed by the
Principal is responsible for assess the requirenents and to suggest the
managenent for purchase of books including Upgradation of |ibrary. W have the
practice | ending books on card basis as well as book bank schene. II11l. Sports
Conpl ex The Col | ege has a standard ground including volley ball, throw ball
bal | badm nton and kho-kho courts where outdoors sports activities are held.
The sports committee of the College is in-charge of the sports conplex and
equi prents. The students are divided into four Houses for conpetitions and
showcase of their talents. The necessary goods and sports articles are
purchased by the office as per the recomendati ons of the Physical Directress.
The coll ege authority purchases them by calling quotations fromthe reputed
sport outlets. IV. Conputers We have two conputer Laboratories in the Coll ege.
The conputer | aboratory offers proficiency prograns in information technol ogy
and supports the prospective teachers to conplete the academ ¢ practica
components of ICT. V. C assroons The infrastructure is being used for
conducting Seni nars, workshops, and | ecture sessions. Cl ass representatives,
el ected by the students, are given the responsibility to keep the cl assroons
cl ean. Checking of fans, teaching aids etc in the classroomare done regularly.
VI. Hostel The Coll ege has separate hostel facilities for male and fermale with
24 hours security services. Health and hygi ene of the occupants are taken care
of by the warden. VII. Canteen A student friendly canteen is run by the

Hygi enic food is nmade available at affordable rates. VIII. Water W

col | ege.
is

have Reverse Osnosis Plant and Smart water dispenser for safe drinking water
available in the coll ege canpus for everyone.

https://www.drsacedn.com/igac-procedures-and-policies/
CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support
5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
0 0

Fi nanci al Support 0
frominstitution



https://www.drsacedn.com/iqac-procedures-and-policies/

Fi nanci al Support
from O her Sources

a) Nati onal

SC Schol arship

71

2665000

b) I nt ernati onal

0

0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Engaged / Skill
Devel opnent Canp

enhancement scheme enrolled
Life Skills 19/ 08/ 2016 90 Dr SACE
Tr ai ni ng
Oientation in 29/ 08/ 2016 90 Dr SACE
Engl i sh G ammar
Active Learning 02/ 09/ 2016 90 Dr SACE
Met hodol ogy
Tr ai ni ng
Yoga Trai ni ng 27/ 09/ 2016 90 Dr SACE
Comuni ty Based 19/ 12/ 2016 90 Dr SACE

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2016 TET 1 90 0 1
Coachi ng
2017 Canpus 9 90 1 10
I nterview
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Sar adha 9 Nill 0 0



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/21892_Scholarships_1665495943.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/21892_Development_Schemes_1665496116.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/21892_Guidance_1665496327.xlsx

Hi gher
Secondary
School , Gopi
chetti pal aya
m
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2016 11 B Ed Educat i on PG
Govi ndanmal
Adi t anar
Col | ege for
wonen,
Ti ruchendur
2016 8 B Ed Educati on St. PG
Xavier's
Col | ege of
Educat i on,
Ti runel vel i
2016 4 B Ed Educat i on St. Johns PG
Col | ege, Pal
ayankot t ai
2016 2 B Ed Educat i on Wavoo PG
waj eeha
Col | ege for
Wnen, Kayal
patti nam
2016 1 B Ed Educat i on VS PG
Uni versity,
Ti runel vel i
2016 13 B Ed Educati on Adi t anar PG
Col | ege of
Arts and
Sci ence,
Ti ruchendur
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

SET

2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
District Level Col | ege Level 2
El ocuti on
Cul tural Conpetition Col | ege Level 5



https://assessmentonline.naac.gov.in/public/Postacc/Placement/21892_Placement_1665496399.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/21892_Progression_1665496558.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/21892_Qualifying_1665496594.xlsx

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2016 Nat i onal Nl 1 MEd3 D.
El ocuti on Raj kumar
2017 Nat i onal Ni Il 1 VEd3 D.
El ocuti on Raj kunmar
2017 Ver se Nat i onal Nl 1 MEd3 D.
Witing Raj kumar
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

opti onal

counci |
Col | ege.

Col | ege.

St udent counci |
denocratically. Students’
Joi nt Secretary,
group formthe nenbers of the council.
serves as the bridge between the managenent and students. e
sports and ganes. e
festivals in the

Secretary,

e Students’
The counci |

e The council
The counci |

counci |

or gani zes i ntranur al

The counci |
role in community based engagenent/skill
regul ates the students in all

counci |
Addi ti onal

cul tural

conpetitions,
pl ans and conducts various religious and nati onal
hel ps to organi ze Col | ege Day. -
devel opnment organi sed in the Coll ege.
t he progranmes conducted in the
Menbers are active in functioning of the various clubs

and conmttees of the Coll ege.

Qur coll ege students elect the students council
conpri ses of chairmn,
Secretary and one student from each
Activities of Students’

The counci |

vi ce chai r man,

menber s

counci |
The

pl ays vital

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

36

5.4.3 — Alumni contribution during the year (in Rupees) :

11000

5.4.4 — Meetings/activities organized by Alumni Association :

year.

Activities organi zed by Al umi
e Teacher’s Day Cel ebration « Of canpus Pl acenent
| QAC Meet i ng

Associ ation e

Al umi

Associ ati on Meeting every

* Pronoting Admi ssions

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

words)

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

Decentralization The Col |l ege had various committees and each conmittee is



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/21892_Activities_Organised_1665497082.xlsx
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headed by a faculty so that they had the autononmy to |lead the commttee. The
Principal plans various activities of the Coll ege both schol astic and non-
schol astic. The Physical Directress of the College is in-charge of maintaining
discipline in the college under the guidance of the Principal. Participatory
Managenent In the admi ssion conmttee, all the optional subject teachers are
i ncluded and are getting involved in the selection of students to the coll ege.
Staff council committee is included in the governing body so that they could be
i nvol ved in planning and evaluating all the activities in the college. There is
anot her arm of managenent known as participative which is exhibited in the form
of menmbership in different conmittees. Thus the conmttees of the college
i ncl ude nmenmbers not only fromteaching, adm nistrative staff, and students, but
al so the experts, conmunity nenbers and governnment nom nees. This highlights
t he decentralized and participative nmanagenent of our coll ege.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Qur College is a self-financing
institution affiliated to Tam | nadu
Teachers Education University, Chennai
and approved by NCTE. It abides by the
changes in curriculumas prescribed by
the University.

Teachi ng and Lear ni ng The followi ng are the processes
adopted by the institute towards
Teachi ng Learni ng Process: |nnovative
processes ¢ Val ue Added Courses -
Internshi ps ¢ Educational projects in
related area. ¢ Content beyond the
Syl | abus. Pre Phase of Teaching
| earning Process ¢ Departnenta
Academ ¢ Cal endar e« Lecture plan and
notes ¢ Course Learning bjectives and
Course Qutcones ¢ Soft copy of the
| ecture notes and question bank are
shared to students. ¢ Updating the
library with appropriate books as
suggested by the faculty ¢ Mdifying
the laboratories to cater for the needs
of revised regulation and recent trends
Moni toring students perfornmance through
e Class Test, Half-yearly exam nation
and Model examination I Il ¢ Re test
for inprovenent and absentees -«

Assi gnnments, group discussions, quiz,
sem nars and projects Mnitoring the
teachi ng Process through ¢ Feedback
from students « Oral feedback obtai ned
fromstudents in the Class ¢ Conmittee
Meeting ¢ Academ c Audit by peer
committee ¢ Result analysis Meeting of
I nternal Assessnment and University
Exam nati on Addressing the |Issues of




i ndi vi dual student e« Additional classes
for slow | earners. « Personal guidance
to the needy students ¢ Issues rel ated
to the course are resolved by nentoring
the students. ¢ Addition periods are
allocated in the tine table based on
the criticality of subject. ¢ Synposium
and Wirkshops are conducted. < Lectures
are conducted on prerequisite topics.
Addressing issues of faculty e
Ment ori ng and gui dance given to the
faculty for a course handl ed earlier by
senior faculty nenbers. Inputs from
| QAC, and various feedback nechani sns
are considered for inproving the
Teachi ng- Lear ni ng.

Exam nati on and Eval uati on

e The Institute designed the answer
script for internal assessnent sane as
that of the university answer script. e

The attai nnent of Course outcomes

pertaining to the internal assessnent
can be viewed fromthe answer script. e
Internal Assessment Question Paper with

Bl oonmi s Taxonony (know edge | evel)

i ndication. « Half-yearly exam nation
and two nodel exam nations are
conducted per year. e« |nprovenent test
is conducted for absentees and students
with | ow scores.

Research and Devel oprent

e Research and Devel opnent Cell is
formed to pronote Research and
Devel opnent in the College. ¢ The cel
i ncludes faculty, acadenicians and
researchers. ¢ The Coll ege notivates
the faculty to undertake research
activities through doctoral Prograns. e
It notivates Faculty menbers and
scholars to publish research papers. -«
It notivates Faculty nenbers to attend
and present papers in
conf erences/ sem nar

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Library « The college Library gives
guidelines for inmproving the quality of
library resource. ¢« Arokya Lib Soft
version 16.8 is being used in the
library. ¢ Suggestions from students’
conmittee for Library are used for
i nprovenment in quality of library
resource. ¢ New books/journals are
purchased every year to update the
library. ICT « The College regularly
increases ICT facilities for
cl assroons. ¢ The university regularly
enhances the Internet connectivity
facility. ¢ The university regularly
enhances the power backup facility for
cl assroons. Physical infrastructure




Physical infrastructure is increased to
nmeet the demand of recent trends, new
regul ati on and increase of intake.

Human Resource Managenent

e The recruitnent procedures, service
rul es and pronotion policies are nmade
transparent and enpl oyees are
benefitted with CL, ESI and EPF. -
Enpl oyee's salary will be credited in
the bank account directly. ¢ For
pr of essi onal devel opment of the human
resource, the institute del egates the
faculty and staff to undergo
devel opnment prograns outside the
institute, to undertake such
devel opnent prograns. ¢ The Col | ege
organi zes HR devel opnent Programmes for
faculty, staff and students for skil
up gradation and training. ¢ Faculty
and students are felicitated for their
academ ¢ achi evenents.  The Col | ege
uses performance eval uation nethods for
the staff nenbers. At the end of every
year, performance eval uati on of the
staff is done by Head of the
Institution.

Adm ssion of Students

Admi ssi on of students is through oral
i nterview conducted by the College. The
Col l ege maintains this repute by
adopting follow ng strategies: -
Mai ntai ni ng good results in University
exam nations by neans of recent trends
of teaching learning, providing quality
infrastructure and facilities,
mai nt ai ni ng good training and pl acenent
track records. ¢ Encouragi ng extra-
curricular activities like sports and
ot her conpetitions. < Mintaining
Raggi ng-free environnent

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

e To use ICT in the process of
pl anni ng col | ege-events and activities,
institute uses personal e-nails. o
| mportant notices and reports are al so
circulated through e-mails. ¢ E-
governance is the integration of
I nformati on and Conmuni cation
Technology in all the working processes
of the system e« It ains to nmnimze
the nmanual efforts and inprove the
conmuni cation, create transparent
system and to be cost and tine
ef fective.

Adm ni stration

e CGoogle Drives: To keep al
departnent wi se proofs. ¢ The coll ege




t he sane.

has Bi onetric attendance for teaching
and non-teaching staff.
campus i s equi pped with CCTV Caneras
installed at various places of need. -
| CT has been introduced in the
Admi ni strative work.
hel ps to provide the brief notices of
any event to be happened on college. -
What sApp Groups are al so used for
awar eness and of snooth functioning of

e The col | ege

 What sApp G oup

Fi nance and Accounts

Wth the aimto produce i medi ate
information in finance and Accounts
Tally is used to generate various
reports |ike Consolidated, Ceneral

Daily Cash Collection report.

and

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the

professional body for

which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2016 ALM Ni | 23 Nill
Tr ai ni ng 02/ 09/ 2016 |02/ 09/ 2016
2016 Yoga Yoga 23 12
Trai ni ng Training |27/09/2016 |27/ 09/2016
2016 Gas Gas 23 12
safety Dem|safety Dem|15/12/ 2016 |15/ 12/ 2016
onstration |onstration
2017 Ni | 23 Nill
Fi nanci al 04/ 02/ 2017 |04/ 02/ 2017
Pl anni ng
for young
I nvestors
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional

Number of teachers
who attended

From Date

To date

‘ Duration ‘



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/21892_Development_training_programmes_1665577995.xlsx

development
programme

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

10 10 4 4

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

Resi dential Quarters Resi dential Quarters Gover nnent Schol ar shi p

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Qur col |l ege keeps a good record of general and daily cash delivery report. All
the transactions and expenditures are recorded and receipt of the sanme is
mai ntai ned by the Accounts in charge of the college. Internal Financial Audit
is done in our institution once in three nonths. It is done by the Aditanar
Educational Institution (AElI), the trust which adm nisters our College. It wll
exam ne financial accounts of the institution. The Accountant of the Coll ege
will submt the account to the auditor and they would verify it. External
Fi nanci al Audit External Financial Audit is conducted every year. The auditors
from Krishnan Retna and Associates visit our college once in a year and exam ne
the records nmaintai ned by the college such as the incone and the expenditure
det ai | s.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

702999

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Intra Peer Yes Intra Peer
Team Team
Adm nistrative Yes Kri shnan Nill AEI
Ret na and
Associ at es,
Nager coi |
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
e« Parent Teachers Association neeting will be conducted in every year. e




Parents are appoi nted as the nmenber
programes |ike col |l ege day,

in | QAC. e

Parents are invited for college
teacher’ s day and convocati on day.

6.5.3 — Development programmes for support staff (at least three)

e Updating the systens with high configuration. e
filing/ docunentation. ¢ Training in safety neasures.

establ i shing paperless office.

Hands on experience on e
e Training on

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Faculty devel opment programmes to be adopted. -
differently abled students. -«
eval uati on,

Ef f ecti ve use of

Facilities to be provided to
ICT in teaching — |earning,
l'ibrary and admi nistration may be incorporated.

6.5.5 — Internal Quality Assurance System Details

and Admi ni st
rati ve Audit
(AAA)

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
€)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2016 | QAC 23/ 09/ 2016 23/ 09/ 2016 23/ 09/ 2016 16
Meet i ng
2016 | QAC 02/ 12/ 2016 02/ 12/ 2016 02/ 12/ 2016 16
Meet i ng
2017 Submi ssi on 07/ 04/ 2017 07/ 04/ 2017 07/ 04/ 2017 0
of AQAR to
NAAC
2017 Curricul um 24/ 02/ 2017 24/ 02/ 2017 24/ 02/ 2017 100
Feedback by
Student s
2017 St af f 17/ 03/ 2017 17/ 03/ 2017 17/ 03/ 2017 100
Eval uati on
by Students
2017 Acadeni c 12/ 05/ 2017 12/ 05/ 2017 12/ 05/ 2017 0
and Adni ni st
rative Audit
(AAA)
2017 Acadeni c 12/ 05/ 2017 12/ 05/ 2017 17/ 08/ 2017 0

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants
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Female Male
Yoga Trai ni ng 27/ 09/ 2016 27/ 09/ 2016 83 11
Ski Il 19/ 12/ 2016 23/ 12/ 2016 81 9
Devel opnent
Canp

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Gener at or
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 Ni |l 1 15/ 10/ 2 1 Wor | d Ef fects 105
016 Cancer of Cancer
Day
Awar eness
2016 Nl 1 15/ 12/ 2 1 Yut h Yout h 105
016 Awar eness |Awakeni ng
2017 Nill 1 03/ 02/ 2 1 Gas Gas 203
017 safety safety
Awar eness |Awar eness
2017 Nill 1 13/ 02/ 2 1 Speci al Speci al 98
017 School Chi |l dren
visit
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Cal endar

05/ 08/ 2016

Teachers.

wil |
necessary actions by the
Head of the institution.
Students are asked to get

the signature of the

as wel |

Rul es and Regul ati ons
of the College are
published in the Coll ege
Cal endar
the Coll ege website. It
was strictly followed by
the Students and
Vi ol ati on of
t hese prescribed norns

as in

|l ead to take the
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parents if they take
| eave and if not they
will not be permitted in
the cl assroom
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
| ndependence Day 15/ 08/ 2016 15/ 08/ 2016 109
Nati onal Sports 29/ 08/ 2016 29/ 08/ 2016 203
Day
Teachers Day 12/ 09/ 2016 12/ 09/ 2016 203
Yout h Awakeni ng 15/ 11/ 2016 15/ 11/ 2016 105
Day
Swachh Canpus 21/ 12/ 2016 21/ 12/ 2016 105
Republ i ¢ Day 26/ 01/ 2016 26/ 01/ 2016 203
Wrld Cancer Day 03/ 02/ 2017 03/ 02/ 2017 203
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Mdtivating students to maintain a plastic free canpus. ¢ Encouragi ng students

to use bicycle as a green practice. ¢ Advised students to reduce the usage of

Thernmo Col e for maeking teaching aids. ¢« Encouraging the students to nmake use of
the water properly. ¢ Advised not to waste food.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

TI TLE OF THE PRACTI CE Headmasters’ Sem nar OBJECTI VES OF THE PRACTI CE ? To
enhance and organi ze the instructional work, Co-Curricular activities and
pl anni ng adm ni stration. ? To devel op the Conmuni cation skill and connectivity
wi th other schools ? To fanmiliarize with the nodern school adm nistration THE
PRACTI CE National Institute of Educational Planning and Adm nistration
organi zes Speci al Training on enhancenment of conpetencies, Leadership and
Managenent to all Principals, Head Masters and Seni or Teachers by SSA and RVMSA
In context to the above Qur Coll ege al so conducts one day Headmasters’ Training
Programme after obtaining the perm ssion fromthe Chief Educational Oficer,
Thoot hukudi . Qur Col | ege Managenent fulfills the financial requirenents of the
training programsuch as Files, Scribbling Pads, Pen, Tea Snhacks, and Menento
for the Chief Guest, Lunch and ot her necessary support. The Headnasters
Trai ning Program was conducted on 20th Cctober, 2016 for the acadenic year
2016-2017 and included al nost 247 Headnaster/ Headni stress, Chief Educationa
O ficer, Thoothukudi and District Educational Oficers, Thoothukudi. At the end
of the training programfeedback both oral and witten was obtained fromthe
participants. After analyzing the feedback, the action need to be taken for
further success of the training programwould be decided for the com ng years.
The conference is considered as a conmmon platformthat necessitates various
academ c processes. THE CONTEXT Qur Col | ege has conducted Headnaster’s Sem nar
in the District of Thoothukudi as a one day Special training Programre on
enhancenent of teaching, capacity building and supporting Headmasters’ in
policy, planning and nanagenent of education. W conduct the Head Master
Conference since inception of our college in 1996. The real context of
conducting this event is to inbibe the following: ¢ The very real need for
Headmasters to support the work of schools is not only the | earning outcones of
the children in academia but also in their growh as young citizens of
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tonorrow. ¢ Headmasters remain a significant influence through adol escence and
early adul thood by pronoting aspirations, hel ping students, find neaning and
purpose in their school work, develop effective problemsolving skills and
about hel ping them devel op the best character. BENEFI TS OF THE PRACTI CE ?

Li aison with School Headmasters’ and Chief Educational O ficers. ? Pronotion of
the Placenment of Qur Coll ege PROBLEMS ENCOUNTERED | F ANY AND STRATEGQ ES ADOPTED
TO OVERCOMVE THEM Or gani zing the training Programfor School Headnasters
encounter the challenge of free schedule of all the Headmasters’ and date of
appoi ntrent of CEO and DEO in the nmidst of busy schedule. W rectified the
problem by fixing earlier appointment of the target group by preparing the
Col | ege Cal endar earlier and fixing the schedul e ahead of time. Though it is
useful to conduct the conference, we face the follow ng obstacles: ¢ The tine
spent away fromroutine work to attend the sem nar pose problem Tine is always
a concern when scheduling activities. ¢ Preparing time schedule to conduct the
event in accordance with academ c officials. ¢« Sending the communication to al
the schools of the district without any delay These obstacl es are overcone by
the supportive role of Chief Educational officer and District Educationa
O ficers of the district. Since the good |unch with refreshments are provided
at the expenses of our managenent, there nay not be any problens related to
eat abl e expendi ture. RESOURCES REQUI RED The range of resources and materials
used in Headnaster’'s senminars are, large seminar Hall, on — line resources to
communi cate, eval uate ideas through di scussion, teaching nmaterials such as
Power Poi nt and over head projector slides, displays on screens, hard copi es,
print requirenents, disk copy, reading and witing material etc. TITLE OF THE
PRACTI CE VI DEG- GRAPHED M CRO- TEACHI NG OBJECTI VES OF THE PRACTICE ? To practice
mcro teaching to devel op core teaching skills for effective classroomteaching
? The teacher-trainees are to learn and assinmlate new teaching skills under
controlled conditions. ? The teacher-trainees are to gain confidence in
teaching and mastering a nunber of teaching skills. ? To utilize the acadenic
potential of teacher-trainees for providing nuch needed feedback. ? To devel op
ef fective tinme managenent and goal setting strategies. ? To devel op an
awar eness of teaching / learning styles and how to use a variety of teaching
strategies to adapt in various |earning environnments. THE CONTEXT Teacher
conpetencies defined in terns of know edge, Skills, and Behaviors required in a
teacher that would bring desirable changes in the growth of students. There are
certain unitary skills related to teaching which have led to the devel opment of
m cro-teachi ng techni que which devel op the conpetency of the teacher. M cro-
teaching is the nost fundanental aspect of the teaching profession. The
students learn and practice the nitty-gritty of the teaching technique through
M cro-teaching only. This demand for intensive training in teaching and a
t horough feedback nmechanism This is why we introduce the video-recording of
M cro-teaching. THE PRACTICE Qur college is a pioneer in conducting the video-
graphed Mcro-teaching Skill training Programme. The M cro-teaching
denonstration classes for the Prospective teachers were provided by the Teacher
Educators. The trainees prepared the Mcro | esson plans and teaching aids for
five skills. The practice session of the trainees were video-recorded and
t hereby providing the opportunities for themto obtain feedback about the
teaching in their own. After the teaching session, the Feedback was provi ded by
the observer as well as by the Teacher Educator. Based on the suggestions by
t he Teacher Educators, the Cbserver and the recorded video the trai nees would
re-teach the Mcro | esson. Video Recording The trainees are divided into 10

groups. Each group will be under the supervision of a faculty nenber. And al
five skills will be practiced by the trainees. Under the watchful eyes of the
faculty nenbers, each group’s micro teaching will be recorded in the video. To

begin with, the teacher in-charge gives a denonstration [esson, which is first
recorded. Then the student groups watch, how the teacher educator uses various
conponents of a skill masterfully. Now the trainee teachers practice the skil

concerned. This is recorded in the video. This is called the teaching session.




During the teaching session each trainee is observed by an observer. Then the
observer gives a private feedback to the trai nee about the usage of various
conponents with regard to his performance. This is further substantiated while
the trai nee watching her/his own teaching in the video. Now all the trainees
after receiving the feedback and wat ching hi s/ her own teaching prepare for the
teaching session. This process facilitates a fool -proof nechanismfor receiving
the correct feedback individually. The re-teaching session naturally results in
better performance by the trainees. EVIDENCE OF THE SUCCESS The M cro-teachi ng
Skill training help the student-teachers to analyze the different conponents of
mcro teaching skills and its applications. It helped themto gain self-
confidence anong prospective teachers by scaling down all conplexities of
actual classroom situation. RESOURCES REQUI RED ¢« A qualified video - grapher -«
Conpl ete Audi o and Vi deo systens for recording « A separate room for recording
BENEFI CTS OF THE PRACTI CE W found the video recording of mcro teaching
i mrensely beneficial and highly evaluative. This al so hel ps the teacher
educators to identify and renove any flaws in the m croteaching process. W
found this is a good and solid preparatory course for macro teachi ng. PROBLEMS
ENCOUNTERED | F ANY AND STRATEGQ ES ADOPTED TO OVERCOME THEM ¢ As npbst of the
students get the exposure to the stage for the first tine during the
m crot eachi ng practice they experience the stage fright. ¢ Being conscious of
the video recording, sone students tend to be nervous. ¢ |nadequacy of the
students in terns of |anguage skills and subject conpetency pose problens at
ti mes. The above nentioned obstacles are overcone by preparing the students
thoroughly. They are encouraged and allowed to practice the skills freely.

M st akes are bound to happen which are corrected by the teachers in friendly
manner. W allow themto avail much tinme before they re-teach. Further the
obst acl es are overconme by the constant training with continuous feedback
mechani sm adopted by all teacher educators of our institution

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps: // www. dr sacedn. coml wp- cont ent / upl oads/ 2022/ 10/ 1 nstituti onal - Best -
Practices-2016-2017. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

PERFORMANCE OF OUR COLLECGE The Col | ege opened its doors in August 1995, for
i mparting knowl edge to the first generation |earners of rural areas of
Ti ruchendur Tal uk and around Thoot hukudi District to bring about a radica
change in the society. The Col |l ege commenced with a hunbl e begi nni ng that
foll owed a prosperous path and achieved a mlestone of celebrating the Silver
Jubilee — 25 G orious Years of its existence in 2020. NAAC ACCREDI TATI ON The
Col | ege was awarded “B” grade with CGPA score of 2.49 in Septenber, 2008 and
“B" grade with CGPA score of 2.74 in Septenber, 2016 by the Executive Committee
of the NAAC. COLLGE JOURNAL AND MAGAZI NE Qur col |l ege publishes a Bi-annua
Research Journal on “New Horizons in Educational Research” and Col | ege nmagazi ne
showcasing the creative talents of our Students. | QAC, ALUMNI AND PTA The
vi brant 1 QAC, Alummi, PTA and exenplary work done by the various conmmttees
brings the College to the forefront in various fields and materializes the
concept of holistic devel opnent of the individuals. This Institution is unique
and occupi es a place of honour to find our alumi well placed in all wal ks of
life. EXAM NATI ON RESULTS The performance of our students in examination is
exceptional in spite of the fact that majority of them have a rural background
The secret of success is due to the renedial teaching which is undertaken to
cater to the needs of slow learners. LIFE SKILLS TRAI NI NG Qur col |l ege conducts
life skills training programe on various topics such as Self notivation, Wnen
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Enpower nent, Transactional Analysis, Tine Managenent, Stress Copi ng Managenent,
Personal ity Devel opnent, Enotional Intelligence, D saster Managenent, Self
esteem Positive thinking, etc. ORI ENTATI ON PROGRAMVE | N ENGLI SH GRAMVAR CQur
Col | ege organi zes orientation programme in English Gammar for B.Ed. |-year
students every year for enhancing the conmunicative ability of the students.
CLUBS AND COWM TTEES Various comittees and clubs are functioning in the
college to bring in proper co-ordination between the institution and the
prospective teachers. CAMPUS | NTERVI EW Canpus Interviewis a regular feature of
the academ c activity of our college. The canpus placenent process of our
coll ege strives to achieve with 100 pl acenent in every acadenic year. YOGA
TRAI NI NG Qur College offers Yoga training to all our students and every day one
batch of students attends yoga class from3.30 p.m to 4.30 p.m SKILL
DEVELOPMENT CAMP Communi ty Based Engagenent / Skill Devel opnent Canp is
conducted in our College canpus for five days every year as a co-curricul ar
programre. Experts fromvarious fields trained our students for acquiring
better skill devel opment. VILLAGE ADOPTI ON CQur Col | ege has adopted a vill age
near by our canpus at Ganthiipuram and the Panchayat Union School in Ganthi puram
and carryout various community activities such as adult education, awareness of
heal th and hygi ene, nedical inspection, assisting school with teaching aids and
equi prents, and enhancing the school canpus by carrying out cleaning activities
and pl antations.

Provide the weblink of the institution

htt ps://ww. dr sacedn. coni wp- cont ent / upl oads/ 2022/ 10/ I nsti tuti onal -
Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

The college plans the following activities to be carried out for the next
academ c year: e Innovative practices |ike Open Book Exami nation may be tried out
for Periodical test. ¢« Question bank to be made available in the library and in
all the departnments. ¢ Conducting Eco-Club activities frequently in the college ¢
Engagi ng nore students in working with NGO ¢ Providing basic conputer education
beyond syl | abus to prospective teachers. ¢ Conducting progranmes to pronote
cl eanliness and sense of hygi ene anbng the Prospective teachers. ¢« The Coll ege
proposes to organize activities in collaboration with different social bodies. -
Conducting awareness rally programlike abolition of plastics, gender
sensitization, disaster nanagenent etc.
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